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As the month of May showcases many hats, from sombreros for Cinco de Mayo 
celebrations, to the wide-brimmed “Southern Belle” hats inspired by Kentucky Derby, 
so, too, is it important for paralegals to feel comfortable wearing many hats.  For 
instance, the Balancing Act Bonnet we wear when balancing case loads, meeting 
multiple deadlines and keeping up with current tasks amid the chaos of preparing for 
trial, mediation or arbitration. 
 
How about the Task Planning Ten-gallon Hat when prioritizing tasks when 
everything is urgent and due at the same time?  
 
We’d be lost without our Intuition Hat which we wear to keep attorneys calm, on 
track and on time. We anticipate their needs and try to know what they want before 
they do. 
 
We always don the Ethical Chapeau, knowing right from wrong, following personal 
ethical standards as well as those of the firm, the client, and the Rules of Professional 
Conduct.  
 
Put on your Legal Eagle Lid for understanding current laws as they relate to the 
issues at hand.  
 
Don’t be shy about wearing your Humility Hat, being accountable and admitting 
mistakes, correcting them and instituting measures to prevent making the same error 
in the future.  
 
Be part of the solution, not the problem, sporting your Problem-solving Stetson, as 
you propose creative solutions to problems with opposing counsel, or anyone else, to 
work toward an amicable resolution.  
 
Prove your professionalism by showing off your Dedication Derby and doing 
whatever it takes to accomplish the task at hand.  
 
To remain professionally fashionable, there is the Sherlock Holmes Detective Cap for 
thoroughly investigating and documenting all the details of everything and everyone. 
Elementary.  
 
With the changing of the many hats we wear, what remains constant in being a 
successful paralegal is the commitment to provide efficient legal support services and 
to maintain the highest standards of professionalism, accountability and ethics.  

Keep calm and proudly keep your Thinking Caps on. 

http://www.montcoparalegals.org/
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NEXT CLE EVENT 

Lunch & Learn  
 

June 29, 2016  

12:00 pm-1:00 pm 
***Due to speaker’s schedule,  

CLE begins promptly at 12:15 pm*** 

Dealing with Celebrity Clients 
Presented by 

Darrell Miller, Esquire 
 

Fox Rothschild, LLP 

10 Sentry Parkway, Suite 200 

Blue Bell, PA 19422 

(610) 397-4431 

Lunch provided by Fox Rothschild, LLP 

Free to members 

$10 non members belonging to an NFPA Assoc. 

$20 for non-members 

 

 

Please send checks payable to MCPA and send to: 

P.O. Box 1765 

Blue Bell, PA 19422 

**Approved for .5 CLE (S) & .5 CLE (E) by NFPA and Keystone Alliance** 
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CLE RECAP: 

EXPUNGEMENT OF CRIMINAL RECORDS 
By Michelle Calkins, Pa.C.P. 
 
 

T 
he CLE presentation held on Thursday, April 28, 2016 was one of those that you 
wanted to continue on and on.  Both the speakers were very engaging and had not 
only a lot of knowledge, but also a lot of tips and tricks for use here in Montgomery 
County!    

 
 
A criminal record often carries a lifetime of consequences, and even a minor criminal record 
can be a serious impediment to employment, housing, education and training, public 
assistance, financial empowerment, and more. 
 
Generally, once a record is sealed or expunged, all records of an arrest and/or subsequent 
court case are removed from the public record and the individual may legally deny or fail to 
acknowledge ever having been arrested for or charged with any crime which has been 
expunged.  This is important because having a record may have a major impact upon a 
person’s life.  When applying for a state professional license or job that is considered a public 
office or high security (such as security guard, law enforcement, or related to national 
security), you must confess that you have an expunged conviction or else be denied clearance 
by the Department of Justice, and some such convictions may warrant automatic denials of 
licensure, whether expunged or not.   Further, a criminal record can create difficult 
consequences with potential employers and landlords who commonly ask job applicants and 
apartment seekers whether they have ever been convicted of a criminal offense. Although 
frowned upon, many employers might not hire -- and landlords might not rent to -- people 
who answer "yes" to these questions.  
 
The presentation began with Erica N. Briant, an attorney with Legal 
Aid of Southeastern Pennsylvania. Ms. Briant stated that as of 
November 14, 2016, Pennsylvania will allow for sealing some 
misdemeanor convictions after a person has remained arrest-free 
for 10 years since date of disposition. After the court ordered 
sealing, only government criminal justice and licensing agencies 
may be granted access.  The individual is NOT required to disclose 
information that has been sealed for employment or housing. 
 
She further discussed what charges may and may not be eligible for expungement.  There are 
specific guidelines for expungement and not every charge or arrest is eligible.  Charges that 
may be eligible for expungement which did not result in a conviction pursuant to 18 Pa.C.S. § 
9122 are: 
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CLE RECAP: 

EXPUNGEMENT OF CRIMINAL RECORDS 
CONTINUED 

 
Dismissed    Withdrawn   Not Guilty   
Nolle Prossed (Do Not Prosecute) ARD    Section 17 Probation  
Almost all Juvenile Records (§ 9123) After receiving a Pardon Summary Offenses + No  arrest 
Person has been deceased    Person is 70 years old and no       5 years immediately following 
    for 3 years (9122(b)(2))     arrest in 10 years (9122(b)(1))     conviction (9122(b)(3)) 
 

One of the very specific charges that is not ever expungable is where a person was on ARD for  
sex crimes - rape; sexual assault; involuntary deviate intercourse; indecent assault/exposure; 
prostitution; obscene materials, and the victim was under 18.  
 
Notice that I mentioned that almost all juvenile records may be expunged.  Juvenile cases that 
are NOT eligible for expungement pursuant to 18 Pa.C.S. § 9123(a.1) are where a juvenile was 
14 years of age or older and committed one of the following offenses: 
 

 Rape   

 Aggravated Indecent Assault 

 IDSI 

 Attempt, Solicitation or Conspiracy to commit one of these offenses 
 
Ms. Briant also mentioned that Pennsylvania Act 5, which was recently signed into law, allows 
some misdemeanor convictions to be sealed.  This Act was sponsored by Senator Stewart 
Greenleaf and signed into law by Governor Tom Wolfe.  The Act expands criminal record 
sealing in Pennsylvania in order to reduce recidivism, relieve the pardon system, and provide 
ex-offenders greater opportunity to join the workforce.  Ms. Briant provided us with a flow 
chart checklist to determine eligibility for expungement under this Act.  You can find that flow 
chart and other related documents including the power point presentation by visiting:  
 

https://drive.google.com/folderview?id=0BwetG7H-hm-
icjAtYnp0RmM4MG8&usp=sharing  

 
 

MCPA’s past president, Annette M. Long-Tulio then discussed 
procedures for filing expungements in Montgomery County.  She 
explained the detailed information needed to prepare and file a 
petition for expungement.  One such resource was how to order a 
Criminal History Report from State Police using PATCH (“Penna. 
Access to Criminal History” https://epatch.state.pa.us).    

https://drive.google.com/folderview?id=0BwetG7H-hm-icjAtYnp0RmM4MG8&usp=sharing
https://drive.google.com/folderview?id=0BwetG7H-hm-icjAtYnp0RmM4MG8&usp=sharing
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CLE RECAP: 

EXPUNGEMENT OF CRIMINAL RECORDS 
CONTINUED 
 

 
This can be a useful tool for verifying expungement.  To order this report, you will need: Full 
name; date of birth; social security number; and fee of $8.00. 

 
When the report is returned, one of the following will be noted: 

 
4“no record”    4“under review”   4“certified record” 

 
Expungement petitions are filed pursuant to two rules:  Rule 490 – Expungement for 
Summary Matter and Rule 790 – Expungement for Court Matter.  Once you have prepared 
your petition, you must deliver it to the Clerk of Courts located on the second floor of 
Courthouse bringing with you: 
 

 3 copies of the Petition and Order;  
 Self-addressed stamped envelopes for all agencies (except AOPC/Clerk  
 of  Courts); and 
 Filing fees 

 
In order to receive a court date, you must: 
 
1.  Bring copies of the filed documents to Court Administration to request a hearing date, 
which is across the hall from the Clerk of Courts; and 
 
2. Provide a copy to your client and the District Attorney’s Office located on the fourth floor 

of the Court House. 
 
In short, the expungement process is a complex process impacting many people’s lives. It is 
not something to be taken lightly and not for the feint of heart!  You must be diligent, 
organized and knowledgeable to finalize the entire process to completion.  But once you have, 
you know you have had a positive influence in a person’s life.  It doesn’t get much better than 
that!  
 
Erica Briant currently holds a position as an Equal Justice Works AmeriCorps fellow at Legal Aid of Southeastern Pennsylvania 
where she has helped more than 350 clients tackle that challenge directly by removing the very obstacles that prevent them from 
finding better paying employment. She has represented clients in expungement hearings in Bucks, Chester, Delaware and 
Montgomery Counties, taught CLEs and lectured at law schools on expungement law and has presented to more than 1,000 
community members on employment protections for people with criminal records.  She is also co-president of the Philadelphia 
Chapter of the National Lawyers Guild.  She may be contacted at 484-322-6474 or ebriant@lasp.org. 
 
Annette M. Long-Tulio, CRP, Pa.C.P. is a past President of the Montgomery County Paralegal Association and is also the 
Montgomery County Bar Liaison for MCPA and serves as the MCPA Secondary Delegate to the Keystone Alliance of Paralegal 
Associations.  She is currently enrolled in the Legal Studies in Business degree completion program at Peirce College.  She has 
acquired experience in the fields of personal injury, medical malpractice, civil litigation, family law, criminal law, landlord/tenant law, 
estates, immigration, legal research and office management she also volunteers with Wills for Heroes and assists with translation for 
immigration and asylum clients of HIAS Pennsylvania.  She may be contacted at 215-480-1966 or amlong83@gmail.com.  
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FRCP Revisions: Can we all get along? 
 

Cooperation & Case Management  

Limiting Time and Costs is the Goal 

By Daphne Drescher, CP 
 

 
The new revisions to the Federal Rules of Civil Procedure are here. They went into 
effect on December 1, 2015. They have significant import for discovery, and particularly 
electronic discovery. 
 
The road to enacting these revisions was not without contention. Some of the proposals evoked controversy and 
sharp disagreement between the plaintiff and defense bars. However notwithstanding those disagreements, one 
thing that both Judicial Advisory Committee members and commenters agreed on was that litigation takes too 
long and costs too much. 

 
Many agreed that one of the chief reasons for the excessive delays and costs is the time parties spend bickering and engaging in motion practice. 
 
There was also widespread consensus that if the parties could be induced to cooperate more, and if judges could be induced to take a more 
active role in managing the timing, issues, and discovery processes in their cases, those delays and costs could be reduced. 
 
So rule changes were made to address those concerns. 
 
COOPERATION.  There are a number of seemingly small revisions to the civil procedure rules intended to foster greater cooperation among the 

parties. 
 
The first of these is the revision to Rule 1, setting the tone for the 
proceedings. Rule 1 now reads, "These rules govern the procedure in 
all civil actions and proceedings in the United  States district courts, 
[and] should be construed, administered, and employed by the court 
and the parties to secure the just, speedy, and inexpensive 
determination of every action and proceeding." In other words, both 
judges and parties are obligated to take steps to move the case through 
the litigation process as quickly and as inexpensively as possible.  
  
The next revision intended to promote cooperation is the requirement in 
Rule 16 that the initial scheduling conference actually occur in person. 
The prior rule allowed parties to confer with the court via phone or mail, 
and the Committee believed such methods are less effective in getting 
parties and the court on the same page. 
 
EARLY CASE MANAGEMENT.  The Judicial Advisory Committee 
wanted to encourage parties to immediately begin planning the 
prosecution of their cases, and encourage judges to take an active role 
from the outset in steering that process. 
 
As a result, additional rule revisions were enacted to speed up the 
process, and involve judges in case management early on. 
 
TIME FOR SERVICE.  The first of these is a revision to Rule 4, 
shortening by 30 days the time by which a summons and complaint 
must be served. Committee members believed four months to serve 
was too long, and provided an incentive for plaintiffs to effect service 
faster. 
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FRCP Revisions: Can we all get along? 

Cooperation & Case Management  

Limiting Time and Costs is the Goal 
CONTINUED 

 
SCHEDULING ORDER.  TIMING. The next revision requires the judge to issue the scheduling order 30 days sooner than 
was required by the former rules. As revised, Rule 16 now mandates a scheduling order be issued 90 days after any 
defendant has been served, or 60 days after any defendant has appeared in the case, whichever comes sooner. 
 
CONTENT. Rule 16(b)(3)(B) provides a list of subjects to be addressed in the initial case management and scheduling 
order. The recent revisions add two important subjects to that list. The first is the preservation of electronically stored 
information (ESI). The second is agreements negotiated pursuant to Federal Rule of Evidence 502, dealing with 
production of privileged information. The Committee intended to encourage parties to talk early on about the sources 
of ESI in their cases, appropriate steps for preservation of relevant data, and "clawback" agreements designed to 
reduce the costs involved in reviewing and producing voluminous ESI.  
 
MOTION PROCEDURES . Rule 16(b)(3)(B)(v) makes the optional suggestion that the court require the parties to meet 
with the judge prior to making any discovery motions. Judges such pre -motion conferences report that often discovery 
disputes can be resolved without motions in this manner, 
and the Committee hoped to reduce the time and costs 
devoted to formal discovery motions thereby. 
   
EFFECT OF THE CHANGES.  What will be the effect of 
these case management changes? Will they help to 
foster greater cooperation among the parties? Will they 
help defray costs by assisting both parties and judges to 
make detailed discovery plans and avoid motion 
practice? 
 
It remains to be seen, of course. In the words of U.S. 
Supreme Court Chief Justice John Roberts, these goals 
will be achieved "only if the entire legal community, 
including the bench, bar, and legal academy, step up to 
the challenge of making real change. (John G. Roberts 
(2015). The 2015 Year-End Report on the Federal 
Judiciary.) 

 
Daphne Drescher, CP  

Drescher ProParalegal  

http://proparalegal.com  

(c) 2016  Drescher ProParalegal. All rights reserved.   
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The Future of the Paralegal Profession:  
Where Are We Headed?  
By: Dana Martinez-Jones, ACP 

When people think of paralegals, they picture a person in a law office 
working for an attorney. Even those in our own profession have the same 
image come to mind. However, there is more to a paralegal career than 
just working at a law firm—there are several ways to utilize your 
paralegal degree, certification, and experience. To borrow an old 
expression, you just have to think outside the box or, in this case, the law office. Did you know that 
there are a plethora of alternative paralegal career options that can give you an even more 
rewarding career path given your personality and other skills? Were you aware that there is 
legislation in some states for non-lawyers to provide limited legal services? With this knowledge, 
there is a way to get out there and explore all your 
options.  
 
According to the U.S. Dept. of Labor’s Bureau of 
Labor & Statistics, Occupational Outlook Handbook, 
the employment of paralegals and legal assistants is 
projected to grow 17% from 2012 to 2022. The 
handbook states that this is faster than the average for all other occupations.1  The definition of 
“paralegal” can vary from website to website, but also from State to State. Nationally, the American 
Bar Association (ABA) defines it as “a person, qualified by education, training or work experience 
who is employed or retained by a lawyer, law office, corporation, governmental agency or other 
entity and who performs specifically delegated substantive legal work for which a lawyer is 
responsible.”  
 
Two national paralegal associations, the National Federation of Paralegal Associations (NFPA) and 
National Association of Legal Assistants/Paralegals (NALA) have a similar definition to that of the 
ABA.  But, consider Google’s definition of “paralegal”: “noun 1. a person trained in subsidiary legal 
matters, but not fully qualified as a lawyer. Adjective 1. of or relating to auxiliary aspects of the 
law.” Under the definitions provided by the ABA, a paralegal not working directly under the 

supervision of an attorney could find her/himself 
potentially accused of the unauthorized practice of 
law (UPL). Is there a future for paralegals 
wherein they can use their skills and not be 
accused of UPL?  
 
There is always a need for pro bono work, by both 
attorneys and paralegals. There is also a need for 
access to justice for every citizen of our country. 
Today, more than ever, there is a growing need to 
“close the justice gap” for access to this justice and 
for representation. The rich can usually afford 
attorneys and the poor are provided opportunity 
for justice through pro bono services; but what of 
those who fall into the low- and moderate-income 
category? This is quite a need that really must be 
filled. By last count, roughly 12 different states are  

1 Bureau of Labor Statistics, U.S. Department of Labor, Occu-
pational Outlook Handbook, 2014-15 Edition, Paralegals and 
Legal Assistants, at http://www.bls.gov/ooh/legal/paralegals-
and-legal-assistants.htm 
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The Future of the Paralegal Profession:  
Where Are We Headed?  
CONTINUED 

exploring, or have already instituted, programs to answer this question, to fill this need, by offering  
affordable legal access to help meet the needs of those unable to afford the services of a lawyer.  
 

According to “a 2003 Civil Legal Needs Study, nearly 
88% of low income” individuals in the State of 
Washington are not able to afford to utilize an 
attorney and end up handling their issues on their 
own—with some detrimental results.  Therefore, APR 
28 was adopted and put in place to “provide a 
regulatory framework for educated and experienced 
paralegals to obtain a limited license to practice law 

in approved practice areas.”  According to “a 2003 Civil Legal Needs Study, nearly 88% of low income” 
individuals in the State of Washington are not able to afford to utilize an attorney and end up handling 
their issues on their own—with some detrimental results.  Therefore, APR 28 was adopted and put in 
place to “provide a regulatory framework for educated and experienced paralegals to obtain a limited 
license to practice law in approved practice areas.” 2 
 
The Supreme Court of Washington adopted the Limited Legal Technician Rule which allows regulation 
and education for paralegals to practice law (albeit very limited) in the areas approved by the Court. 
This allows paralegals to use their skills to provide services in the area of “family law, housing, consumer 
law, and other basic needs.”  The Court is certainly aware of the necessity to protect the public, but the 
public has a definite need for access to the legal system. Under APR 28, specific qualifications and 
education are laid out before an LLLT license can be attained after ensuring the paralegal for this field 
has been vetted by several criteria such as:  
 

 
 
The WSBA established its LLLT Board “to hammer out the details about this new profession, including 
regulations for professional conduct, exam procedures, continuing education requirements, and 
disciplinary procedures.”3  Interestingly, this idea has been tossed around since as early as the 1990s in 
states such as California (1990) and Oregon (1992).4   In all, research has yielded over a dozen states 
interested in or implementing a program similar to WSBA’s LLLT, namely, Arizona, California, 
Colorado, Connecticut, Illinois, Indiana, Minnesota, Mississippi, New Mexico, New York, North Carolina, 
Utah, and Oregon.    

2 Jennings, Thea (2013). Improving Access 
to Justice. Facts & Findings/Career 
Chronicle, Volume XL Issue 4, pages 10-11.  

(1) a minimum associate level degree, (2) 45 credit hours of core curriculum in legal studies from an ABA 
approved program, and (3) attended practice area courses developed by or in conjunction with an ABA 
approved law school. However, as stated, the ability to practice is very narrow and limited to the following: 
 

 Informing clients of procedures and the course of legal proceedings, 
 Providing approved and lawyer prepared self-help materials, 
 Reviewing documents and exhibits from the opposing party and explaining them to  clients, 
 Selecting, completing, filing, and serving approved and lawyer prepared forms and advising of their 

relevance, 
 Advising clients of necessary documents and explaining their relevance, and 
 Assisting clients in obtaining necessary documents.  

3 WSBA. Washington State Bar Association. Legal Technicians. Limited License Legal Technician Program. (2016) http://www.wsba.org/licensing-and-lawyer-conduct/
limited-licenses/legal-technicians  
4 McKinley, Sands. “Legal Technicians Across the US” Web blog post. On the Future of Law. June 5, 2015. © 2016  
5 Mongue, Robert E. “The Empowered Paralegal”. Web blog post. A Blog for and about Professional Paralegals and the Paralegal Profession. The Empowered 
Paralegal.com (2015). 

http://www.wsba.org/licensing-and-lawyer-conduct/limited-licenses/legal-technicians
http://www.wsba.org/licensing-and-lawyer-conduct/limited-licenses/legal-technicians


 

MCPA Today Newsletter Page 12 May 2016 

The Future of the Paralegal Profession:  
Where Are We Headed?  
CONTINUED 

So what does that mean for paralegals? The courts and 
bars of the states referenced above have come to recognize 
the value paralegals bring to the legal system; thus the 
research in how to fully utilize “paralegals as part of 
efforts to close the access to justice gap in the United 
States.” Paralegals have been highly valued by their 
attorneys for years and now are being recognized for the 
well-trained non-lawyers that they are. These forward-
looking states, and some firms/attorneys, have come to see 
paralegals as an underutilized resource for helping the 
average citizen with their legal needs. The most recent state to imitate Washington’s 
“economically viable model” in an effort to “improve access” for all to the court system is 
the State of Utah. In December of 2015 it was announced that, “A new kind of paralegal is 
coming to help Utahns navigate the court system!”  

 
The Utah Supreme Court approved a new legal profession entitled Limited Paralegal 
Practitioner: LPP.6   This professional, similar to WA’s LLLT, is expected to have more training 
as well as added responsibilities over that of a “normal paralegal, but … not quite a lawyer.” 
Utah expects this LPP “to have either a law degree or an associate degree with a paralegal 
certificate.” They will also need to be experienced as a paralegals and “complete further 
courses in their practice area.” Further, they are limited in the services that they are allowed 

to provide to those in need. They are 
expected to help ease the burden of the 
courts by assisting clients with forms, 
providing representation in certain 
mediated areas, negotiations and help 
with settlements of legal issues. However, 
the line is drawn at the courtroom door 
since the LPP is not allowed to represent a 
client in the court. 
 
It is exciting to see the paralegal 
profession given the respect it has come to 
deserve. It has been jokingly asked, “Do 
you want to see the attorney, or the 
paralegal who does the real work?”   All 
kidding aside, attorneys are vital to our 
legal system. It is these strong attorneys 
that have helped push for programs to 
help the public and utilize the valuable 
person(s) they already have in their 
offices.  

6 Miller, Jessica. “A new kind of paralegal is coming to 

help Utahns navigate the court system.” The Salt Lake 
Tribune Dec. 4, 2015. www.sltrib.com. Web. 14 Mar. 

http://www.sltrib.com
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Attorneys offer great services and their paralegals have learned much under them. However, as is being 
acknowledged by many states, it is time for the paralegal profession to expand and become an avenue for all 
people to have full access to the justice system. It is time to re-think the role of the paralegal; time to utilize 
the knowledge, skills, and assessments so many experienced and practiced paralegals possess. While some 
state bars are reluctant to consider this untapped mine, the American Bar Association has addressed this new 
expansion of legal services.  
 
While some state bars are reluctant to consider this untapped mine, the American Bar Association has 
addressed this new expansion of legal services.  
 
In 2014, Steve Crossland, an attorney in Cashmere, WA, plainly states that rather than see these new 
programs (LLLTs and LPPs) as a threat to an attorney or law firm’s practice, it should be seen as a golden 
opportunity to bring in business that, but for these new paraprofessionals, they would  not otherwise have 
seen. Some firms in Washington State are pushing to have their paralegals get licensed as LLLTs in order to 
expand their business. The other states mentioned above are watching WA closely, as did Utah, and are 
poised to strike up their own versions. The forward-looking attorneys of those states also acknowledge that 
having paralegals willing to take on this advancement to their careers could mean more business for their 
firms. It would stand to reason that an entirely new client base would be reached. The common, ordinary 
citizen will be able to have their day in court without the need to pay the higher attorneys’ fees that must be 
charged. Rather than feel that attorneys are being threatened by the new paraprofessional role, many 
understand that if this section of the public were already availing themselves of an attorney’s services, there 
would be no need for consideration of the broadened role of the paralegal and programs such as the LLLT 
and LPP.  
 
With so much happening in the legal community, now is an exciting time to be a paralegal, a 
paraprofessional. The future looks bright! For those who work in states where these programs have yet to be 
considered, it could be awhile before your states’ Bar considers these programs, but one day something 
similar just might, nay, could happen. Will you be ready?  

 

Create a login alert that notifies you every time someone logs into your 

Facebook account from an unknown computer.   

While logged into Facebook, go to Settings/Security/Login Alerts. 

Add a Legacy Contact.  This is someone you choose to look after your 

account if it's memorialized (aka: if you pass away).  

While logged into Facebook, go to Settings/Security/Legacy Contact  

7 Crossland, Steve. “Restore Access to Justice Through Limited License Legal Technicians.”  GP Solo. May/June 2014: Law Practice 2020. A publication 
of the American Bar Association. Vol. 31 No. 3 
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MCPA Paralegals can attend CLE's at the Montgomery Bar Association.  

For information and schedules, visit: 

 
https://www.montgomerybar.org/events/cles.php 

NFPA  

VOLUNTEER 

OPPORTUNITY 

 
The budget committee is now 

seeking volunteers to serve on 

the committee for this budget 

cycle.  This is a short term 

commitment of June through 

October 2016.  The committee 

interacts through e-mail and 

conference calls and will begin 

meeting in mid-June.  Only basic 

math skills are needed. 

 

If you are interested, contact: 

 

Debbie Arbuckle, Pa.C.P.  

Darbuckle@kaplaw.com 

or 

Shari Weber Bradley, Pa.C.P. 

sweber@bortlaw.com 
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OFFICERS 

Roberta (Ro) Fedorka, PA, C.P.— President 
O’Brien & Ryan, LLP                    
(610) 834-6213  
rfedorka@obrlaw.com 

 
Ro is the Paralegal Supervisor 
for O’Brien & Ryan, LLP in 
Plymouth Meeting.   She has 
been a member of MCPA since 
2005 and has served as chair of 
the  Planning &  Community 

Outreach Committees. She has also previously 
served as Treasurer for four years and Secretary 
for two years and was recently elected  to serve 
as President.  She resides in West Norriton with 
her husband, Larry. 
 

Suzanne H. Sarver, RP— Vice President 
Gramercy Property Trust       
(267) 620-2963 
suzannehoffman32@yahoo.com 

 

Suzanne works for Gramercy 
Property Trust as a Registered 
Paralegal in the Horsham office.   
She currently serves as a Board 
of Director of the Association as 
well as Contributing Editor to its 
newsletter and has recently 

been elected as the Vice President.  She resides 
in East Norriton with her husband, Brian. 

Jen Kuemmerle, CRP, Pa. C.P.—Secretary 
Luther Woods Nursing & Rehabilitation Center  
(215) 675-5005 
jkuemmerle@lutherwoods.org 

 
Jen is the Vice President of 
Finance at The Luther Woods 
Nursing & Rehabilitation  
located in Hatboro.  She has 
served on the Association's 
Board of Directors and was 

recently elected to serve as its Secretary.  She 
lives in  Hatboro with her husband and two 
children. 

Kelly Smith, Pa.C.P. —Treasurer 
Kane, Pugh, Knoell, Troy & Kramer   
(610) 275-2000 
ksmith@kanepugh.com 

 
Kelly is a Paralegal at the law 
firm of  Kane, Pugh, Knoell, 
Troy & Kramer  in its 
Norristown office.  She 
currently serves as the 
Association Treasurer, a 
position she has held since 
2013.  She is also the Job 

Bank Coordinator for the MCPA. She lives in 
Phoenixville with her cat, Emmett J. 
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BOARD OF DIRECTORS 

 
Christopher Gregg 
(2014—2016) 
 
Chris works for the law firm, 
Kane, Pugh, Knoell, Troy & 
Kramer as a Paralegal.  He has 
been an active board member 
for the past 3 years and serves 
as  its Social Media Committee 

Chair.  Chris was born and raised in Willow Grove 
and still resides there with his family and their 
dachshund Queenie. 

 
Noreen Messmer, Pa. C.P. 
(2014—2016) 
 
Noreen is a Paralegal with the 
law firm of Ford & Buckman, 
P.C. in Blue Bell and has 
worked with Sarah Ford, 

Esquire for  over 40 years.  She has been a 
Board  member since  2010 and also serves on  
the Hospitality/Planning Committee.    Noreen 
lives in Blue Bell and is the mother of three and 
Nana to three granddaughters. 

 
Michelle Calkins, Pa. C.P.  
(2014—2016) 
 
Michelle is a Paralegal with 
Miller, Turetsky, Rule & 
McLennan located in 
Collegeville. She is an active 
member of the Association and 

currently serves as the Layout Editor of the MCPA  
newsletter.   She lives live in Collegeville with her 
husband, Wes.  

 
 
 
 

 
Shari Weber Bradley, Pa. C.P.  
(2016—2018) 
 
Shari works for Peter E. Bort, 
Esquire at Bort Law which is a 
general practice firm.  A long time 
member of MCPA, she was 

recently elected to the Board of Directors.  Shari 
lives in Eagleville and is the mother of two twenty 
something boys and stepmother of three teen 
boys.    
 
 
 

 
Nancy Piechota, Pa. C.P.  
(2016—2018) 
 
Nancy is a Paralegal at the law 
firm of Mannion Prior, LLP in 
King of Prussia.  Nancy was 
recently elected to the Board of 
Directors and also serves as 

Chair of the Marketing Committee.  She lives in 
Berks County with her husband, Joe and rescue 
dogs.  
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MEMBERSHIP: 
Tracey L. Barnes, RP, Pa.C.P.  
TBarnes@dischellbartle.com 

 
NEWSLETTER:  

Rachel Fineberg—Committee Chair 
rfineberg@goldblumhess.com  
 
Suzanne Hoffman Sarver, RP—Contributing Editor 
suzannehoffman32@yahoo.com 
  
Michelle Calkins, Pa. C.P.—Layout Editor 
mcalkins@millerturetsky.com 

 
MARKETING: 

Nancy Piechota, Pa.C.P. 
npiechota@mannionprior.com 

 
WEBMASTER: 

Harry A. Reichner 
hreichner@cozen.com 

 
STUDENT AFFAIRS & MENTORING: 

Lisa LaPenna, Pa.C.P. 
llapenna@kaplaw.com 
 

COMMUNITY OUTREACH & PRO BONO: 
Deborah A. Arbuckle, Pa.C.P.  
darbuckle@kaplaw.com 

 
HOSPITALITY & EVENTS PLANNING: 

Annette M. Long-Tulio, CRP, Pa.C.P.  
amlong83@gmail.com 
 

PUBLIC RELATIONS: 
Jen Kuemmerle, Pa. C.P. 
jkuemmerle@lutherwoods.org 

 
SOCIAL MEDIA: 

Christopher Gregg 
cgregg@kanepugh.com 

 
BAR LIAISON: 

Annette M. Long-Tulio, CRP, Pa.C.P.  
amlong83@gmail.com 

 
JOB BANK COORDINATOR: 

Kelly Smith, Pa. C.P 
ksmith@kanepugh.com 

NFPA DELEGATES: 
 
Primary: 

Debbie Arbuckle, Pa.C.P.  
Darbuckle@kaplaw.com 

 
Secondary: 

Shari Weber Bradley, Pa. C.P. 
sweber@bortlaw.com 

 
 KEYSTONE ALLIANCE DELEGATES: 

 
Primary: 

Suzanne Hoffman Sarver, RP  
suzannehoffman32@yahoo.com 

 
Secondary: 

Annette M. Long-Tulio, CRP, Pa.C.P.  
amlong83@gmail.com 

 
CERTIFICATION AMBASSADOR (PACE & PAC): 

[ OPEN  POSITION] 
 

CLE COORDINATOR: 
Tracey Barnes, RP, Pa.C.P.  
tbarnes@dischellbartle.com 

 

STUDENT LIAISONS: 
Bucks County Community College 

Alexandra Bernet 
Rxrep1012@yahoo.com 
 
Krisen Carr 
krisencatescarr@verizon.net 
 

Lansdale School School of Business: 
Jennifer McElroy 
Jennifer.mclr@gmail.com 

 
Peirce College:    

Annette M. Long-Tulio, CRP, Pa.C.P. 
amlong83@gmail.com 

COMMITTEE CHAIRS 


